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application of existing employers' liability laws. His own judg- 
ment is as follows: 

"Efforts to compel employers to insure their men against accident 
would be met with active resistance in the United States, and require- 
ments as rigid as those of Germany and Austria would be justly con- 
demned by public opinion. But to secure its citizens in their personal 
rights is a proper police function of the state, and our laws should 
insist that employers, at their own expense, insure their men for the 
amount of the stipulated compensations. Such guarantee should be by 
insurance in private, mutual, or governmental casualty concerns, or by 
the deposit of approved securities." 

The conclusion of the author is, in effect, that there should be 
compulsory insurance, with choice of companies, such as is found 
in Italy, and in a form which makes the state directly liable, but 
permits insurance in private companies, upon putting up proper 
bond to protect the state, as in Holland. So far as these systems 
do not entirely stifle private insurance, they leave the evils of the 
agency system untouched; and they also require the maintainance 
of "capitalized value" reserves ; whereas under the German system 
only so much is annually raised by the taxation of employers as is 
required to meet the current outlay with a moderate provision 
for a reserve against financial crisis. 

Miles M. Dawson. 

Pensionskassen und Arbeitsvertrag. By Philip Loewenfeld. 
(Munich: J. Schweitzer Verlag. 1911. Pp. vii, 104. 2.80 m.) 

This monograph is apparently a part of a larger work on the 
same general subject, although there is nothing to indicate this 
fact except the title page, which bears the designation of Part I. 
It treats of the benefit associations, — their form of organization, 
administration, aims, and the benefits paid, — that exist in the larg- 
er German industries. 

The author classifies the German associations into three main 
groups, using as a basis of classification the character of the man- 
agement of the funds, — those managed solely by the employers, 
those managed solely by the laborers, and those in which there is 
a joint management. Under each are a number of subdivisions, 
showing particular characteristics. Here, as throughout the 
monograph are given numerous examples of benefit associations in 
operation in various firms. 

The three principal aims as set forth in the regulations govern- 
ing the funds, are, to provide invalidity, widows' and orphans' pen- 



882 Reviews of Books [December 

sions. In considering the regulations for granting the benefits, 
attention is directed to the attitude of employers, which is so fre- 
quently embodied in the regulations, namely the disposition to bind 
the workmen to the firm. The usual method is to make withdrawal 
from the plant, from whatever cause, the occasion for a loss of 
rights to benefits. The workmen complain of such regulations as 
an encroachment on their right to quit work, and they have come 
to demand legal protection of their right to benefits regardless of 
their place of employment. The attitude of the workmen on this 
point is set forth in a series of resolutions (Cf. pp. 5-10^ passed 
by various labor bodies and submitted to the Reichstag for par- 
liamentary action. Loewenfeld concludes that legal regulation of 
these funds is not only desirable but necessary for the proper pro- 
tection of the laborer's rights. This part of the monograph par- 
ticularly should be of interest to American students, as it seems 
certain that workmen here will soon demand protection of their 
right to benefit funds to which they have contributed, without any 
restriction on their right to quit work. 

F. S. Deibler. 
Northwestern University. 

NEW BOOKS. 

Alden, P. Sickness and invalidity pensions. (London: P. S. King. 
1911. 6d.) 

Buisson, E. La nationalisation des assurances. Les documents du 
socialisme, III. (Paris: Marcel Riviere et Cie. 1911. Pp.73. 0.75 
fr.) 

Couteaux, J. Le monopole des assurances. Historique, justification, 
fonctionnement. (Paris: Giard & E. Briere. Pp. 448. 8 fr.) 

Evans, L. W. The national insurance bill summarised. (London: 
National Union of Conservative Associations. Pp. 31. Is.) 

Gephart, W. F. Principles of insurance. (New York: Macmillan. 
1911. Pp. xv, 313.) 
To be reviewed. 

Hoch, G. Die Krankenversicherungs der Reichversicherungsordnung 
nach den Beschliissen der Reichstag skommission. Ein Uberlick 
iiber die wichtigsten Beschliisse. Krankenkassen-Bibliothek, No. 9. 
(Frankfurt: C. Schnapper. 1911. Pp. viii, 82. 1 m.) 

Lloyd-George, D. The people's insurance explained. (London: Hod- 
der & Stoughton. Pp. 161. Is.) 

A reprint of the chancellor's speeches on the insurance bill, with 
text of the bill. 



